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STA Counter Proposal to May 14, 2013 Lowder groposal (6-3-13)

AGREEMENT

BETWEEN STOCKTON TEACHERS ASSOCIAITON (STA)

STOCKTON UNIFIED SCHOOL DISTRICT {SUSD)

June 3, 2013

Beginning July 1, 2013, Stockton Teachers Association {STA) and Stockton Unified
School District {SUSD) agree to a 1% across the board increase to base STA salary
schedules (hourly, pre-school, substitute,base salary linked to any stipends,

increment codes, adult, et.al.), The parties agree to extend the contract expiring

_on August 31, 2013; to August 31, 2016, with limited re-openers annually for

2013-2014, 2014-2015, and 2015-2016 for salary, benefits, and two additional

articles of each party’s choice.

The parties agree to update all dates listed in the current contract to conform to

the agreed upon extension.

This agreement constitutes the full understanding between the parties.

For Stockton Teachers Association:
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For Stockton Unified School District:

Date: qu_ R NS

{\ ,a-;=o4 ﬁl\ Z ){:MJ

7

MBSV egaie y a4t Sy S e Mep a4 Smmale | ey



T i !

}

STA Counter Proposal to May 14, 2013 Lowder proposal (6-3-13)

AGREEMENT
BETWEEN STOCKTON TEACHERS ASSOCIAITON (STA)
-
STOCKTON UNIFIED SCHOOL DISTRICT (SUSD)
June.3, 2013

Beginning July 1, 2013, Stockton Teachers Association (STA) and Stockton Unified
School District (SUSD) agree to a 1% acfoss the board increase to base STA salary
schedules (hourly, pre-school, substitute,base salary linked to any stipends,
increment codes, aduit, et.al.).'Ehe parties agree to extend the contract expiring
on August 31, 2013; to August 31, 20186, with limited re-openers annually for
2013-2014, 2014-2015, anhd 2015-2016(for salary, benefits, and two additional
articles of each party's choicé:.’

The.parties agree to update all dates Iis:ted in the current contract to-conform to
the agreed upon extension, '

This agreement constitutes the full understanding between the parties.

For Stockton Unified School District:
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April 3,2015
MEDIATED TENTATIVE AGREEMENT
Between
STOCKTON UNIFIED SCHOOL DISTRICT
and
STOCKTON TEACHERS ASSOCIATION

On June 13, 2013, the Stockton Unified School District and Stockton Teachers Association (together the
"Parties") reached agreement on a Successor Agreement to expire on August 31, 2016, Therein the
Parties agreed to limited reopeners for the 2013-2014, 2014-2015, and 2015-2016. This is the April 3,
2015 mediated tentative agreement and will complete reopener negotiations for 2013 — 2014 and 2014 —
2015. Within thirty (30) days of ratification of this Tentative Agreement the Parties agree to meet to
renumber articles and sections in the contract s necessary to incorporate this Tentative Agreement and
language,

The Parties will sunshine for the 2015-2016 school year and commence reopener negotiations on or
before June 1, 2015. As_set forth in the June 13, 2013 Successor Agreement, the Parties agree to
reopeners for the 2015-2016 school year for salary, benefits, and two additional articles of each party's
choice.

The specific proposed contract language shall be finalized by the Parties prior to either party’s
ratification vote.

The parties hereby agree to the following terms subject to the ratification of STA and the District's
Board of Education:

A. Article 2 — Class Size

2.3.3. Pursuant to the LCFF, the parties agree to establish a collectively bargained altemative annual
average class size ratio for each school. Class Size Grade Span Adjustment (GSA) will be as follows:

2013-2014 2014-2015 2015-2016 2016-2017
Kindergarten 20 24 24 24
1st 32 32 31 29
2nd 32 32 31 29
3rd 32 32 31 29

The parties agree to continue to work together for the purpose of reducing class size with the goal of
making progress towards the GSA established by LCFF and as required by state law.

Remainder of class sizes are status quo

2.4.2, Status quo (will not specify high school)
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2.4.3. Status quo (will remain 8 consecutive days)

Add 2.4.4. High School teachers, including but not limited to those working a block schedule, will be
paid the correct proportional rate of 3.5% of the teacher’s per diem rate, per student, per day for
overages

2.5.3, Status quo on RSP caseloads (28:1)

B. Article 3 —~ Evaluation

The parties shall establish an advisory committee composed of two STA appointed teachers and two
District appointed administrators to review evaluations which are disputed by teachers and to make non-
binding recommendations to the District and STA about how to improve tlie evaluation process and
evaluation standards. The purpose of this committee is increase faimess and transparency for teachers
and administrators.

Staws quo on grievance procedure (Teachers can grieve disputes arising over the evaluation procedures
only).

The parties shall include a five year evaluation cycle for permanent unit members who qualify to do so,
with the mutual consent of the parties,

Evaluations shall be submitted to the employee at Jeast 30 calendar days prior to the teacher’s school
year and a conference shall be held at least 5 working days before it is due to filed in the teacher’s
personnel file.

Teachers will be evaluated in accordance with Education Code 44662 regarding the evaluation criteria:
1) the progress of students toward the grade level standards; 2) the instructional techniques and
strategies; 3) the employee's adherence to curricular objectives; and 4) the establishment and
maintenance of suitable learning environment.

Section 3.4.2 shall include the following language, "Student growth results shall be included solely as
part of a teacher’s formative planning for evaluation."

CSTP 6 - Developing as a Professional Educator shall be added to the factors considered in the
performance evaluation. The District will notify the STA and teachers of future changes 10 the CSTP
and will meet and confer with the STA about the impact of those changes. Addition of new criteria will
remain subject fo collective bargaining.

Second evaluations will be added to the teacher’s personnel file but will not replace the first evaluation.
The advisory committee can make recommendations to the District to ensure that the evaluation process

is being implemented in a fair and consistent manner throughout the District.
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C. Article 4 — Fringe Benefits

4.1. Beginning July 1, 2015, the District shall fund the least expensive available health plan offered by
CALPERS. -

Delete formula language (4.1)

Remove specific plan names, (4.2)

4.2.2. Th;-. District shall continue to provide at least one PPO and one HMO.

4.2.4. The District shall provide retiring teachers the option to purchase health insurance coverage if
:;teirli)nig :iitte.r reaching the fifty-fifth (55th) birthday, provided said teacher has served ten.(10) years in

4.2.5. For bargaining unit members hired on or after July 1, 2015, the District shall provide a medical
rebate of $283 per month for eligible, curzent employees.

D. Article 6 — Teaching Hours

Add two (2) resource days for each regular classroom teacher, resource classroom teacher and special
day class teacher in grades K-3. Classroom teachers who teach combination classes of grades 3 and 4
and who teach the intermediate schedule are entitled to the intermediate resource days (four days). The
teacher and administrator shall mutually agree on the utilization of resource days. All other Resource
Day language is status quo.

6.18.1 Starting with the 2015-2016 school year the District will add a professional development day to
the calendar year for a total of two (2) professional development days. (Net result is 184 work days.)

6.5, The parties will implement teacher collaboration time one and-one-half (1.5) hours every two weeks
for activities such as strategic planning, data analysis and instructional design.

6.3.1. Status quo for K-6 planning and preparation time, Stipend $1000.
Eliminate 6.3.2

6.5.1 Collaboration time 1/6.5

Eliminate Staff Development language (6.19)

Status quo: procedure when a Substitute is not available (6.20, renumber as 6.19)

Mandatory parent/teacher time for collaboration and engagement for nine (9) hours annually (add as
renumbered 6.20)
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E. Article 17 — Transfer and Assignmenwt
Status Quo

F. Article 18 — Wages

Effective July 1, 2013: 1% — already impiemented
Effective July 1, 2013: 3% retroactive
Effective July 1, 2014: 3% retroactive

Effective June 30, 2015: 5.5% (for increased and improved services for students as reflected in Article 6
— Hours, for teacher collaboration, professional development, and parent engagement)

1% off schedule upon ratification of agreement
Implement 12 paychecks per year (monthly) for all teachers

Status quo on bilingual pay (18.16.4.6)

G. To be withdrawn upon ratification by STA and the SUSD Board of
Education

SA-CE- 2775 - E (Evaluation)

SA-CE-2759 — E — (Request for Information)

SA-CO-597-E (Strike)

Grievance re: Base Revenue Limit Benefit Formula

Grievance re: Substitute Pay

For the District: For Stockton Teachers Association:
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December 16,2016 9:50pm

TENTATIVE AGREEMENT
Between
- STOCKTON UNIFIED SCHOOL DISTRICT
and
STOCKTON TEACHERS ASSOCIATION

The Stockton Unified School District and Stockton Teachers Association (together the "Parties") were
parties to & Successor Agreement that expired on August 31, 2016.

This December 16, 2016 tentative agreement completes reopener negotiations for 2015-2016 and
negotiations for the 2016-2017 and 2017-2018 school years. This tentative agreement extends the
collective bargaining agreement through August 31, 2019. The Parties agree to reopeners for the 2018-
2019 school year for Article 4: Benefits Article 18: Wages, and two Articles of each party’s selection.

Within thirty (30) days of the signing of this tentative agreement, the Parties will meet and finalize the
collective bargaining agreement language associated with this agreement.

The Parties hereby agree to the following terms subject to the ratification of STA and the District's
Board of Education:

A,  Article 4 — Fringe Benefits

L. The Parties agree to the status quo as currently contained. in Article 4, which provides the
District will “fully fund the least expensive health plan offered by CalPERS.”

B. Article 6 — Teaching Hours

1, The Parties agree to add an additional nine (9) hours of Parent Teacher Collaboration and
Engagement Time beginning in the 2017-2018 school year to be used for parent teacher
conferences. For elementary schools at least 15 hours will be used for parent/teacher conferences.
The conferences will be completed within 45 working days of the Fall assessment results being
available. Ata minimum, teachers will make all reasonable efforts to conference with parents in
the Fall. If any of the 15 hours remain after meeting all parents in the Fall, the remaining hours
may be utilized after the Winter assessment. The other three (3) hours will be used for open house

or back to school night. Each elementary school will have a Fall back to school night and a Spring
open house,

Each high school will spend at least 9 hours on parent conferences. High school parent
conferences will prioritize parent/teacher meetings for students in danger of failing and wifl occur
within 30 days after first semester and second semester progress reports. Three (3) hours will be
used for open house or back to school night. Each high school will have a Fall back to school night
1
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and a Spring open house. For the remaining six (6) hours, each high school teacher will choose at
Ieast one of the activities listed in Article 6.20.

2, The Parties agree to add three (3) additional work days starting in the 2017-2018 school year
to be paid at the individual teacher’s per diem rate. Two of the days'shall be a professional development
days. The other day shall be a teacher prepdration/planning day without site or District level meetings.

3. The Parties agree to the status quo for the remainder of Article 6.
C.  Article 7—Leaves

1. The Parties agree that each teacher shall be entitled to utilize two (2) days of his/her sick
leave allotment during each school year for discretionary leave. Discretionary leave may be utilized
subject to fifteen (15) days’ written notice to his/her supervisor. The supervisor may not unreasonably
deny the request for discretionary leave.

2 The Parties agree to adopt bonding leave language in compliance with Education Code
section 44977.5.

3, The Parties agree that the remaining sections of Asticle 7 remain status quo.
D. Article 15 — Safety

1. The Parties agree to the Article 15 language conceptually agreed to during the April 22,
2016 mediation, attached hereto and incorporated herein,

E. Article 17 — Transfer and Assignment

1s The Parties agree to form a committee of six individuals, three appointed by each party,
to jointly study the language and process of Article 17, and make a presentation and recommendation to
the bargaining teams regarding Article 17 as part of the 2018-2019 reopener negotiations. The District
reserves the tight to reopen Article 17 during the 2018-2019 reopener negotiations as one of its two
reopeners. The committee may meet during the work day with District paid release time.

2. The Parties agree that Article 17 shall remain status quo through the 2015-2016, 2016-
2017,.and 2017-2018 school years.

F.  Article 18 - Wages

1. The Parties agree that effective upon ratification by both Parties, the STA salary schedules
shall be increased by 4.0% for the 2015-2016 school year retroactive.to July 1, 2016,



2. The District will pay a one-time payment of $1,500 for all unit members employed
during 2016-2017 and all unit members who retired in 2015-2016.

3 The Parties agree that effective upon ratification by both Parties, the STA salary schedules, W
shall be increased by 3.0% for the 2016-2017 school year retroactive to July 1, 2016,

4. The Parties agree that effective upon ratification by both Parties, the STA salary scheduleg (ﬁw
shall be increased by 2.5% for the 2017-2018 school year effective July 1, 2017.

5. The Parties agree to form a committee of six individuals, three appointed by each party,
to jointly study the revision of the STA salary schedule, and make a presentation and recommendation to
the bargaining teams regarding the salary schedule. The revised salary schedule will become part of the
2018-2019 reopeners. The committee may meet during the work day with District paid release time.

G.  Unfair Practice Charges

Is The Parties agree that each side shall withdraw with prejudice all unfair practice charges
related to this negotiations and impasse procedure including, but not limited to the following unfair
practice charges by case number: SA-CE-2858-E; SA-CE-2859-E and SA-CO-610-E,

For the District: ’De C g,n-\\.?a-/ “« ) ZO \bo For Stockton Teachers Association:
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December 3, 2018 S:22pm

2018-2019 TENTATIVE AGREEMENT
between
STOCKTON UNIFIED SCHOOL DISTRICT
and
STOCKTON TEACHERS ASSOCIATION

This agreement concludes 2018-2019 Re-Opener negotiations between Stockton Unified School District and
Stockton Teachers Association (STA). The parties hereby agree to the following terms subject to the ratification of
STA and the Board of Education for Stockton Unified School District. All remaining provisions in the current
collective bargaining agreement shall remain unchanged and said negotiations will be deemed concluded for the
2018-2019 school year.

1. Article 4: Fringe Benefits

4.1.1  Effective January 1, 2019, the District shall provide the health benefit contribution of $1,665 per
month (§19,980 annually). This fully covers the CalPERS Kaiser HMO plan (including medical, dental,,
vision, 'and chiropractic) at 2019’s rates.

Note: For any months in which the new health benefit contribution are not provided to affected bargaining
unit members, the District shall give a $450 stipend to affected bargaining unit members, this being the
difference between the $1,215 and the $1,665 (i.e. $450 per month).

4.1.2 Commencing with the 2020 health plan year, the District’s health benefit contribution shall be
annually adjusted toward the cost of the CalPERS Kaiser HMO plan (including medical, dental, vision,
and chiropractic) as a coverage target, whether by increasing or decreasing, by no more than $100 a mionth
(31,200 annually) as compared to the previous year's health benefit contribution:amount.

2. Language changes to CBA Atticles as agreed (reference attachments).

Article 4 — Fringe Benefits

Article 14 — Teacher/Association Rights
Article 17 — Transfer and Assignment
Article 18 — Wages

3. Article 18: Wages

18.2.11 — The District and the Association agree to form a committee of six individuals, three appointed
by.each party, to jointly study the revision of all salary schedules and stipends, and make a presentation
and recommendation to the bargaining teams regarding the salary schedules. The committee may meet
during the workday with District paid release time. This committee shall continue its work into the 2019-
2022 successor agreement for its full recommendations.

18.2.12 — For the 2018-19 school year, all salary schedules will be increased by two (2%) percent-above
the current level (above levels of 18.2.10) inclusive of 45-day consuitants, the teacher hourly salary
sschedule, extra pay for department chairpersons, Master’s stipend, Ph.D. stipend, preschool teachers,.long
term substitutes, daily substitutes, the PAR stipend, and those percentage stipends paid off the stipend
base salary. Salary increases shall be retroactive effective to July 1, 2018.

18.13.1 — Teachers shall be paid monthly in eleven (11) equal portions unless the teacher is a twelve (12)
month employee.
1 0f22
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4. STA and SUSD.Jdint'Com‘rﬁuhiéatidns:

Pnor to next school year, the. Dlstnct and Association shall -collaboratively creaté and distribate. joirit
communications to address several topics (clarifying new transfer processes; umon use: of District: emall
halson practices such as. the 5 minutes of meeting time being “teachers only” per. past practice, etc: )

This agreemerit shall be effective iipon ratification by the Stockton Teachers. Association and Stockton Unified
School District Board of Trustees.

Date: Decembér 3, 2018 - Date: December 3, 2018

For STA: [ For the District:

2.0f22



T.A. between STA and SUSD on 5/17/19

TENTATIVE AGREEMENT

Between Stockton Unified School District (District)
and Stockton Teachers Association(STA)
Friday, May 17, 2019

This agreement concludes negotiations and memorializes the agreement between Stockton Unified School District
and the Stockton Teachers Association. The parties hereby agree to the foilowing terms subject to the ratification of
STA and the Stockton Unified School District Board of Trustees. All remaining provisions in the current collective
bargaining agreement shall remain unchanged and said negotiations will be deemed concluded for the 2019-2020
school year.

This agreement shall be effective as of July 1,2019 and shall continue in effect until midnight August 31, 2020 upon
ratification by both STA and the Stockton Unified School District Board of Trustees.

1.

Article 29 — Duration of Agreement

The District and the Stockton Teachers Association agree to extend the collective bargaining agreement:
through August 31, 2020 with all provisions unchanged except those changes specified herein.

The parties agree to enter into next successor negotiations for 20202021, 2021-2022 and 2022-2023 as
soon: as possible after mutual ratification of this Agreement but no later than October 1, 2019,

Article 18: Wages

a. Salary: For the 2019-2020 school year, all salary schedules will be increased by three percent (3%)
above the current level and inclusive of all teacher stipends/salary schedules, 45~day consultants, the
teacher hourly salary schedule, extra pay for department chairpersons, Master’s stipend, Ph.D. stipend,
preschool teachers, long term substitutes, daily substitutes, the PAR stipend, and those percentage
stipends paid off the stipend base salary. Salary increases shall be effective July 1, 2019.

b. To those preschool teachers actively employed in the District on November 1, 2019, an additional one
percent-(1 %) of the 2019-2020 preschool salary schedule shall be paid as a one-time off-schedule
payment included in the November 2019 end-of-month paycheck.

Article 4.7: Tax-Sheltered Annuities

Commencing with the 2019 July end-of-month payroll, the District shall contribute a matching $25 a
month toward a District-sponsored tax-sheltered annuity provided a unit member voluntarily. contributes a
minimum of $25 per month to the plan. An enroliment and election form will be made available for
members to begin implementation.

®e

Article:6: Teaching Hours
Effective during the next three years (2019-2020, 2020-2021 and 2021-2022):

e §6.5 collaborations are reduced to once a month (no longer than 60 minutes)

»  §6.4 faculty meetings are reduced to once a month (no longer than 60 minutes)

4 Beyond the four (4) existing contractual PD days, teachers will attend nine (9) néw PD trainings
no more frequently than once a month. This new PD will occur in segments: three (3) hours long
with teachers choosing monthly between a weekday after-school option-or a.Saturday option.

For any school banking meeting time, the total time of the three items above (PD-and modified
§6.4/§6.5) shall satisfy all non-instructional banked time obligations. Any site with a waiver
already modifying their site meeting times (essentially altering §6.4 and/or §6.5) shal! adjust its
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